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Preface 
 

Chevalier College is a registered non-government independent school that is owned and 

conducted by the Missionaries of the Sacred Heart. Chevalier College, a company limited by 

guarantee, operates as an ‘approved authority’ under Section 39 of the NSW Education Act 

1990. 

The 2025 Annual Report to the school and wider community provides fair, reliable and 

objective information about school performance measures and policies, as determined by the 

Minister for Education. 

The report also outlines information about initiatives and developments of major interest and 

importance to the school community and the achievements arising from the implementation 

of the school’s Strategic Intent Plan. 

The report demonstrates accountability to federal and state government regulatory bodies, 

the Missionaries of the Sacred Heart, the school and the wider community. This report has 

been tabled with the Chevalier College Board, which has oversight of the school’s processes 

to ensure compliance with all regulatory requirements for registration. 

This report complements and is supplementary to school news published on the school 

website, in year books and other communications. The report must be available on the 

school’s website by 30 June 2025 following its submission to the NSW Education Standards 

Authority. 

The contents of this report may be tabled for discussion at various forums and all information 

is public. Further information about the school or this report may be obtained by contacting 

the school on 02 48611488 or visiting the school website: www.chevalier.nsw.edu.au 

http://www.chevalier.nsw.edu.au/
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The College 
MSC Vision of Education 

 
MSC schools exist to proclaim and witness to the love of God. They aim to make gospel values 

real in the lives of young people, their families and the staff who serve them. 

With care, compassion and understanding as their hallmark qualities, MSC schools strive to 

build a community of faith among staff, parents and students. Great value is placed on 

commitment, trust and acceptance of others in fostering the growth of community. In the 

spirit of a loving and supportive family, members help one another grow in knowledge, faith 

and service. 

While aiming for excellence in the search for truth, MSC schools recognise the importance of 

balanced human development and strive to help the young students to achieve their full 

potential in all areas of life, and to be ready to show initiative in all aspects of their life. They 

are attentive to the needs and aspirations of individuals, especially of those who are 

disadvantaged or isolated: mentally, physically, financially, emotionally or geographically. 

Staff are encouraged to relate to students with compassion and availability, creating a sense 

of family which permeates their attitude as professional teachers and caring adults. Staff also 

work to relate to each other with the same sense of understanding and care, ministering to 

each other in an atmosphere of friendship and collegiality. 

Staff work to improve their professional appreciation of their work by sharing in prayer and 

staff development exercises, and participate regularly in programs which enable them to live 

and work with greater understanding in the MSC style of education at their school. Founded 

on love and built on love, MSC schools offer a vision of hope for humankind, one to which all 

their members can contribute as they grow strong in faith. 
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Mission Statement 
 

Chevalier College is a Catholic coeducational secondary school community governed and inspired by 

the vision and ethos of the Missionaries of the Sacred Heart (‘the MSC’). 

We seek to nurture and strengthen faith, relationships, personal and physical growth, and academic 

achievement to develop a community whose lives reflect Christ’s love for all. 

Chevalier College values: 

 

• the MSC Ethos 

• learning that develops understanding 

• compassion 

• nurturing the individual 

• pastoral care 

• a sense of community 

• our history 

• relationships 

• perseverance 

• trust and respect 
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Governance 
 

Chevalier College is an incorporated company limited by guarantee. It is owned by the 

Society of the Missionaries of the Sacred Heart and is a non-profit company. As a company it 

is required by law to have a board of directors who are responsible for the governance and 

policy direction of the company. Chevalier College has up to twelve directors who make up 

the board and who take on this responsibility. These directors are appointed by the 

Provincial Council of the Missionaries of the Sacred Heart (MSC) and are generally people 

who are connected to the college as either parents, past parents, past students and/or have a 

special skill set that would assist in the governance of the college. The Chevalier College 

Principal is one of the twelve directors. The Provincial in Council appoints the Director of MSC 

Education as his delegate on the board. This position is currently held by Mr. Chris 

McDermott. Mr. McDermott sits on the board of each of the four MSC schools in Australia. 
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Message from Key School Bodies 
College Board Report 

 

The Chevalier College Board is responsible for nurturing the MSC ethos - Spirituality of 

the Heart. It provides oversight of the College’s governance on behalf of the Provincial-in-

Council, including in relation to financial and legal matters, risk management, strategic 

planning and implementation of policies and procedures.  

 
2025 HAS BEEN ANOTHER BUSY YEAR for the Chevalier College Board and Committees. Our 

vision for the College is to enable, nurture and empower heart-centred young people who are 

hope filled, purpose driven, courageous and confident to thrive in the world. When we have 

hope, purpose, courage and confidence, we can achieve much, both in our individual lives, 

and for the communities we live in. 

A key focus area for the Board this year has been the renewed building and maintenance 

program. The Performing Arts Centre and the John Fahey Centre have been remediated, and 

office building renovations are almost complete, with new facilities for reception, student 

support and leaders of house. Plans are underway for McGrath Hall to become a hospitality 

precinct over the course of 2026, to enhance student experience and opportunity through 

VET education. Upgrades to school grounds continue. 

Thank you to members of the Board and Committees for giving their time so generously to 

help lead and sustain the College for the future. The Board is called upon to navigate the 

challenges of school governance with rigour, but also with kindness, compassion, a 

willingness to listen and to think deeply about the decisions that we make. To support the 

College to deliver on the MSC Vision and Philosophy of Education now and into the future.  

 

Delivering on the MSC Vision is only possible through the continued hard work and 

commitment of our teaching and support staff to the education and pastoral care of 

students. It’s wonderful to see the MSC charism lived out every day in College life, by 

teachers, staff, students and their families. Thank you all for making Chevalier a place where 

everyone has the opportunity to thrive in their own, heart-centred way.
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Finance audit and risk management committee 
 

The The FARM Committee’s members are drawn College Management, Board Directors and 

independent volunteer members. As the name suggests, the Committee covers three key 

business areas of finance, audit and risk management. 

 

The Committee provides oversight to the College’s activities and responsibilities in these 

areas on behalf of the Board and provides advice back to the Board on matters arising or 

actions and decisions required. 

 

The area of finance covers monthly and annual financial management, accounting and 

business policies and budgeting; audit oversees the appointment of appropriate 

independent financial auditors and reviews their report; and risk management covers all of 

the risks across all operations of the school, mitigation of those risk and the insurance 

program for the College. 

 

The Committee is fortunate to be able to draw on a diverse range of practical and pragmatic 

financial and risk management skills from its members to support the Board’s governance 

of these disciplines. 

 

Strategy and Direction Committee 
 

This year, the Strategy and Direction Committee led the finalisation of the Board’s Five-Year 

Strategy, and worked with the College on ways to measure the impact of future-facing 

learning initiatives and progress against the Five-Year Strategy Plan.   
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Building Committee 

 

The Building Committee supports the College in all aspects related to Building and Grounds 

in the College. We provide guidance to the School and Board in relation to new 

developments, upgrades and refurbishments and long term strategy. In the recent years we 

have worked with the School to develop a College Masterplan which the first stage is 

underway. The Committee is supported by some very experienced and knowledgeable team 

members allowing decades of experience to be funnelled into the provided advice and risk 

management strategy. 

 

 

 

Ethos and Governance Committee 
 

The Governance and Ethos Committee supports and advises the Board on maintaining the 

MSC Ethos and effective oversight of the College’s governance. 

 

During 2025 the Governance and Ethos Committee advised the Board on: restructuring of the 

Committees; recruitment and renewal of Committee members; amendments to the 

governance manual; and improved processes for appointment or renewal of members and 

for formation of new Board and Committee members. 

 

To support this advice, the Committee undertook: a review of Committee operations 

including identifying skill gaps; arranged the annual Board and Committee members retreat; 

and commenced a review of Committee charters.  

 

 

Sarah McKinnon 

Chair – Chevalier College Board 
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Principal’s Message 
 
Chevalier College Principal, Greg Miller 
 

Looking back on 2025, I pause and reflect on what has truly been a remarkable year for 

Chevalier College. Our theme, “Share your part of the Sacred Heart,” has been more than a 

motto, it has become a lived reality. It called each of us to contribute our unique gifts to the 

daily life of the College and beyond. Together, we have sought to live with heart, serve with love, 

and build a community where all feel valued and supported. 

2025 will be remembered as a year of heart-centred, future-facing learning. Our educational 

philosophy continues to empower students to encounter God’s love, search for meaning, 

experience transformation, and share their gifts to build a better world. The synergy between 

our Spirituality of the Heart and Future Facing Learning is aligned, enabling students to 

flourish as compassionate, capable, and purposeful individuals. 

There has been much to celebrate as a community, with a renewed sense of belonging 

evident throughout the year. Our reinvigorated House system, led by our Leaders of House 

and the Class of 2025, has strengthened unity and pride. The new shields and their 

accompanying narratives reflect our identity as “six Houses within the one home we call 

Chev,” fostering connection across the College. The Year 12 cohort demonstrated integrity, 

humility, and heart, leaving a legacy of leadership and collaboration. The revitalised Home 

Room structure and dedicated Home Room Tutors have enriched our pastoral care, ensuring 

that every student is known, valued, and supported through regular engagement with 

parents, carers, and wellbeing initiatives. 

Major events such as Sacred Heart Day, Carols on the Meadow, and the Valedictory Dinner 

brought together students, staff, families, and alumni in celebration of our shared values. 

These occasions showcased, as they do each year, the spirit of family, and the joy that defines 

Chevalier. We also introduced the Provincial’s MSC Awards, honouring staff who exemplify 

the MSC spirit through their dedication, relationships, and leadership. These recognitions 

reinforce our culture of gratitude and service. 
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Academic excellence and innovation have been hallmarks of 2025. Our students excelled 

not only in academics but also in sport, the creative arts, and service. As they continued to 

fulfil their potential across the many opportunities offered, the College proactively engaged 

with the challenges and opportunities presented by artificial intelligence. Staff reimagined 

assessment practices to ensure authenticity and integrity, integrating AI as a tool for deeper 

learning rather than viewing it as a threat. This approach is preparing students for a world 

where human capabilities, such as agency, ethics, collaboration, and critical thinking, are 

more important than ever. 

While technology evolves rapidly, our focus remains on nurturing the whole person and 

prioritising relationships. The College is mindful of the impact of digital technology on 

student wellbeing. Insights from leading educators highlight the importance of balancing 

screen time with a strong sense of belonging and connection. Our commitment to working 

with parents is reflected in the hosting of forums and the sharing of information relevant to 

the best use of technology and social media. 

2025 has been a year of growth, gratitude, and innovation at Chevalier College. Our 

community has embraced change with courage and compassion, ensuring that every student 

is empowered to thrive in a rapidly changing world, anchored always in the heart of our 

mission. As we approach our 80th anniversary in 2026, we look forward to building on this 

year’s achievements. Our aspiration remains to be a heart-centred, future-facing community, 

where every student is prepared not just for the workforce, but for life, grounded in love, 

hope, and service. 

In closing, I refer to the words of Pope Francis, “It is only by starting from the heart that our 

communities will succeed in uniting and reconciling differing minds and wills.” May 2026 be a 

year where we continue to act and relate with heart, guided by the MSC values that define us, 

and inspired by the possibilities that lie ahead. 

Greg Miller 

Principal 
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School Captains Message 
Lucinda Cleary, 2025 School Captain 

 

Standing before you today, I am faced with a challenge. How do you capture the life-changing 

experience of the last six years in just a few short words?   

Because what an experience it has been.   

Class of 2025, we have finally made it to the end of our schooling journey. And I think I speak for 

everyone when I say – it feels a bit surreal!   

  

From Year 7, when Chev felt like a huge maze of never ending corridors, classrooms and 

buildings, that may or may not have included the infamous ‘J Block’, to Yr 12 - when Chev 

truly feels like an extension of our home, our time at Chev has been transformative. If I look 

back on the little kids who started here in 2020, as well as those we gained along the way, I 

think ‘Wow, did we have so much to learn’. Not simply in the classroom, but as people. Chev 

has taught us the value of compassion; it has taught us to look out for each other and for 

anyone around us who might need a hand. It has taught us the power of not only accepting 

but embracing everyone, and how enriching this can be to our collective experience.   

  

And one of the things which make these lessons so powerful is the fact that we are not 

simply told to be compassionate, or to care for others, but that each member of the Chev 

community lives out these ethics.  

While the values of a school might seem a bit like the sideshow rather than the main event, I 

wholeheartedly believe that that is the education that really matters.   

  

To our enthusiastic new leaders, Emily, Rex, Liv and Miguel, Chev is very very lucky to have 

you guys at the helm for the next year! We have so much faith in the amazing leaders you will 

be and the spirit you’ll bring to the roles. To all of Yr 11, take every chance you get and run 

with it! And, in the chaos of Yr 12, don’t forget to step back and enjoy yourself in your last 

year of school. Cause it absolutely flies by!   

  

For the junior students, you have an amazing few years ahead of you. You’ll be involved in 

things you never thought you’d be involved in, and will become friends with people you’d 

never expect to become close with! Throughout your time at Chev be open to any new 
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experience that comes your way because these are what you will look back on and 

remember the most.   

  

On behalf of Year 12, there are some ‘thank yous ’ in order.  Thank you to our class teachers 

and homeroom teachers, who have pushed us to be our best and really gotten to know us 

for who we are. Our house leaders who have been so dedicated and enthusiastic this year, 

and let us convince them to wear some crazy outfits! And to Ms LaGarde and Ms Walker who 

have given so much guidance to Yr 12, and to us as leaders.   

  

Chev would not be what it is without the out of classroom experiences we have the privilege 

of participating in.  

  

So thank you to Mr Abbey for making retreats so memorable. And Coach Phillips, thank you 

for making our extracurricular program the enriching experience it is.   

  

We also deeply appreciate the work of Mr Miller, Ms Graham and the entire leadership team. 

Thank you for bringing Chev into its newest chapter, and for your courage in leading us 

through both the challenges and triumphs of the past few years.  

  

And finally, Fr John Mulrooney, the man, the myth, the legend. Your dedication and warm 

spirit have impacted every student. You are the definition of MSC and a guiding light for 

everyone in our community.   

  

Over this year I have had the pleasure of working alongside Josh, whose dedication, 

commitment and humour have made him an invaluable leader of the college, and will hold 

him in extremely good stead in the years ahead. Thank you for being an amazing co-captain 

and I can’t wait to see what the future has in store for you. Alex and Eden, our incredible vice 

captains, your enthusiasm and creativity has lifted our entire year group and filtered 

throughout the school. Thank you for being the glue that holds us together and good luck on 

your next big adventures.  

  

I recently watched an episode of the show ‘Ted Lasso’ and Ted pulled out a great quote that 
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said “Taking on a challenge is a lot like riding a horse. If you’re comfortable while doing it, 

you’re probably doing it wrong.”   

 

So, as we dive headfirst into whatever challenge comes next, whether you’re taking on your 

first exam period, going into the senior years, or taking your first steps out into the world 

after high school, don’t be afraid of the challenge (yes it’s easier said than done). But take up 

every opportunity even if it scares the living daylights out of you! Embarrassment is 

temporary, but regret lasts a lot longer, and you can’t climb a ladder with your hands in your 

pockets. So, in the words of Jules Chevalier “What will you do with your one wild precious 

life?”  

  

Class of 2025 – Thank you. Thank you for the privilege of spending the last six years together. 

You are an amazing group of people that are off to do some amazing things. And I really can’t 

wait to see it! It’s been one heck of a ride, but there’s no group of people I would rather do it 

with!   

  

Thank you.   
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Joshua Goodfellow, 2025 School Captain 
 

Well, after 13 years, it has come to this day, the day where we all graduate, a scary time for a 

lot of us, having to go out into the world, but it represents many exciting possibilities for the 

future. However, we can’t lose sight of the many wonderful memories and experiences we 

have made and shared along the way. People have come and gone - each contributing their 

own part to Chev’s story. We’ve attended roughly 6000 periods, 2400 lunch breaks, countless 

Coles trips for “study breaks”, some of us spending literally hundreds of hours in SILC and 

now we’ve almost crossed the finish line. After 6 years together, the time has finally come for 

us to leave each other to enter a new chapter of life.   

   

Over the years we have shared together, it’s the little moments that will stick with us. Whether 

it’s the chats with Fr John, the ever-eventful bus trips to sports games, or Mr Hargreaves’ 

sausage sizzles in SILC, the little moments Chev has given us will truly become some of the 

most cherished memories of our high school experience. We have also shared some big 

milestones together; from cheering each other on through various Mission Concert 

performances over the years, singing our cohort’s anthem ‘Shine Jesus Shine’ at Yr 11 Retreat, 

and finally sharing our last week with each other.   

   

The physical year group, as it stands today, has been shaped by the many people who have 

come and gone from the Chev family throughout the last 6 years. As a year group we’ve 

grown so much closer than many of us ever expected. The genuine care and kindness shown 

by every member of the year has made this experience a joy, making it all the harder to leave. 

We hope that whatever challenge you take on next, whether it be travelling the world, starting 

university, starting an apprenticeship or another great adventure, you can always count on 

the support of this special group of people. Wherever life takes you, we will be cheering you 

on!   

   

A thank you must be said to the many teachers who have assisted our year group as we have 

progressed through the years. To Mr Miller and Ms Graham for their extraordinary leadership 

and care throughout our time at Chev, and thank you to Ms Murchie and Mr Hargreaves for all 
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their dedication in helping us to reach our academic goals. Ms LaGarde and Ms Walker for 

their incredible work organising our cohort and supporting our leaders. Thank you to Mr 

Abbey for his hard work and expertise in making our year group retreats the wonderful 

experiences they have been. And Fr John, who’s genuine care and MSC spirit has inspired us 

all. Additionally, thanks go out to all the teachers who have helped each of us along the way. 

The heartfelt support of every teacher has shaped our experience over the past 6 years and 

has made Chev the family that it is.   

   

Inspired by the words of Paddington, “We love Chev, and that makes us family, and families 

stick together.” No matter what big adventure you take next, you will always have the Chev 

family supporting you from near or far. So go off and live your one wild precious life! Good 

luck to the Class of 2025!   
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Performance in External Assessments 
 

Student outcomes in standardised national literacy and numeracy testing: 

Attributes and areas of strength 

Students in Year 7 and Year 9 across Australia participated in National Assessment Program - 

Literacy and Numeracy (NAPLAN) in April 2025. The purpose of this test is to provide 

information to parents and teachers about the achievements of students in aspects of 

Literacy and aspects of Numeracy. The test provides a measure of the students’ performance 

against established standards and against other students in Australia. Each year the results 

are analysed by the school to inform teaching with a view to improving student performance. 

The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, 

reading, writing, grammar, punctuation and spelling at particular ages. These are referred to 

as national minimum standards. Student performance in NAPLAN in our school is compared 

to these standards. The percentage of students achieving in each band are reported below. 

Year 7 and 9 Performance in Literacy and Numeracy 

 

Performance is compared to all students in state and other NSW Independent Schools (SIM). 

Year 7 Performance 
 

 Mean School Mean State Mean SIM 

Reading 568 538 557 

Writing 559 538 557 

Spelling 551 542 555 

Grammar & Punctuation 549 539 559 

Numeracy 566 545 564 
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Year 9 Performance 
 

 Mean School Mean State Mean SIM 

Reading 598 568 592 

Writing 609 575 603 

Spelling 585 569 586 

Grammar & Punctuation 592 559 589 

Numeracy 594 573 600 

Record of School Achievement 
 

The following table represents the distribution of grades awarded at the end of Year 10 for 

Board Developed Courses. All courses are 200-hour courses except for Australian History 

and Australian Geography, which are 100-hour courses. 

 

Course A(%) B(%) C(%) D(%) E(%) 

English 200 hours (300) 18.62 33.10 43.44 4.82  

Mathematics 200 hours (326) 15.71 27.85 45.00 11.42  

Science 200 hours (350) 9.72 30.55 52.08 7.63  

Australian Geography 100 hours (4015) 19.44 39.58 35.41 4.16    1.38 

History 100 hours (4007) 6.94 22.22 54.86 15.27 0.69 

Personal Development, Health and P.E. 200 hours (2420) 10.41 42.36 45.83 1.38  

Agricultural Technology 200 hours (1605) 46.15 30.76 23.07   

Commerce 200 hours (430) 19.23 50.00 26.92    3.84  

Industrial Technology (Engineering) 200 hours (1814) 41.1 47.1 11.8   

Industrial Technology (Timber) 200 hours (1820) 23.52 35.29 41.17   

Drama 200 hours (2010) 50 30 20   

Music 200 hours (2050) 42.85 28.57 28.57   

Visual Arts 200 hours (2060) 5.88 41.17 47.05 5.88  
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Higher School Certificate 
 

 

Yesterday, the Higher School Certificate (HSC) results were released for all students and 

schools in New South Wales, and we are well pleased with those results. Of the 35 courses 

completed by the 2025 Chevalier cohort, 23 courses (66%) were above state average. 

 

Subject  

  

Percentage above 

state average  

Human Services  8.50  

English Studies   8.18  

Modern History  7.41  

Ancient History  6.05  

History Extension  4.96  

Hospitality Food and 

Beverage Examination  

4.40  

Design and Technology  3.56  

Agriculture  3.14  

English Standard   3.13  

Primary Industries  2.82  

PDHPE  2.72  

Mathematics Standard 1  2.71  

Music 1  2.67  

Society and Culture  1.95  

Construction 

Examination  

1.94  

Visual Arts  1.89  

Biology  1.76  

Drama  1.21  
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English Advanced  0.85  

Legal Studies  0.77  

Community and Family 

Studies (CAFS)  

0.22  

Studies of Religion – 1 

Unit  

0.06  

Science Extension  0.06  

  

Much of the media hype surrounding HSC results focuses on Band 6 and Band E4 results. 

Overall, we had 59 Band 6 or Band E4 results, with 32 students named on the 

Distinguished Achievers’ List. And whilst a school’s value is measured by much more than 

annual Band 6 results, there is, quite rightfully, a need for us to recognise and celebrate 

academic rigour. Some of the many celebratory ‘data points’ appear below:  

 

When considering Band 6 and Band E4 results, these pleasing results were achieved:  

• 50% of History Extension students achieved a Band E4 as compared to 25.56% of the state.  

• 25% of Agriculture students achieved a Band 6 as compared to 11.21% of the state.  

• 16.66% of Agriculture students achieved a Band 6 as compared to 16.32% of the state.  

• 14.28% of Society and Culture students achieved a Band 6 as compared to 12.12% of the state.  

• 12.25% of Modern History students achieved a Band 6 as compared to 10.08% of the state.  

• 11.11% of Design and Technology students achieved a Band 6 as compared to 11.10% of the 

state.  

• 9.09% of PDHPE students achieved a Band 6 as compared to 8.53% of the state.  

• 8.82% of Biology students achieved a Band 6 as compared to 7.38% of the state.  

• 6.45% of Community and Family Studies students achieved a Band 6 as compared to 5.34% of 

the state.  

• 3.7% of Hospitality (Food and Beverage) Examination students achieved a Band 6 as compared 

to 3.57% of the state.  
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Furthermore, when combining Band 6 and Band 5 results, we note:  

• 100% of History Extension students achieved either a Band 5 or 6 as compared to 87.30% of the 

state.  

• 83.32% of Visual Arts students achieved either a Band 5 or 6 as compared to 48.78% of the 

state.  

• 72.72% of Drama students achieved either a Band 5 or 6 as compared to 58.63% of the state.  

• 71.17% of English Advanced students achieved either a Band 5 or 6 as compared to 65.18% of 

the state.  

• 68.75% of Modern History students achieved either a Band 5 or 6 as compared to 35.64% of the 

state.  

• 61.11% of Design and Technology students achieved either a Band 5 or 6 as compared 

to 48.78% of the state.  

• 59.25% of Hospitality Food and Beverage Examination students achieved either a Band 5 or 6 

as compared to 25.78% of the state.  

• 57.13% of Society and Culture students achieved either a Band 5 or 6 as compared to 46.52% of 

the state.  

• 56.25% of Ancient History students achieved either a Band 5 or 6 as compared to 35.05% of the 

state.  

• 38.23% of Biology students achieved either a Band 5 or 6 as compared to 35.59% of the state.  

 

Also, when considering Band 5 and Band E3 results, these pleasing results were achieved:  

• 100% of Music 1 students achieved a Band 5 as compared to 44.78% of the state.  

• 100% of Science Extension students achieved a Band E3 as compared to 69.31% of the state.  

• 47.36% of Construction Examination students achieved a Band 5 as compared to 29.73% of the 

state.  

• 42.85% of Primary Industries Examination students achieved a Band 5 as compared to 20.43% 

of the state.  

• 15.87% of English Standard students achieved a Band 5 as compared to 12.39% of the state. 

Please note that only 0.42% of the state achieved a Band 6.  
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Interestingly, with the early commencement of HSC courses such as Design and Technology 

in Year 10 2024 and Year 11 2025 and Studies of Religion 1 Unit (compressed) in Year 11 2025, 

and also VET courses such as Construction, Hospitality – Food and Beverage and Hospitality 

– Commercial Cookery in Year 9 2024 and Year 10 2025, it was pleasing to note that students 

in Years 10 and 11 achieved excellent results, especially those who attained a Band 5, a mark 

in the 80s, when it was not anticipated.  

ATAR wise, the news is just as pleasing. 11 students achieved an ATAR above 90.  

 

 

 

Senior Secondary Outcomes 
 

Qualification                                                       Percentage of Students 

 

 

 

 

 

 

 

State Intentions for 2024 

  

 

 
 
 

 

 
 

 

 
Retention Rate 

 

 

Year 10 2024 going on to Year 11 in 2024 = 119 (from 129) 

Year 11 2024 going on to Year 12 in 2024 = 107 (from 145) 

 

 

Higher School Certificate 107 

Life Skills 0 

Pathways 0 

VET Qualifications 28 

TAFE/Private College 7% 

Trade/Training 12% 

Work 5% 

Gap Year/Travel 18% 

Tertiary 58% 
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Professional Learning and Teacher Standards 

 
Details of all teaching staff (as defined by the Institute of Teachers Act 2004) who are 

responsible for delivering the curriculum in terms of the numbers in the following categories: 

i. having teacher education qualifications from a higher education 

institution within Australia or as recognised within the National Office of 

Overseas Skills Recognition (AEI-NOOSR) guidelines, or 

ii. having a bachelor degree from a higher education institution within 

Australia or one recognised within the AEI-NOOSR guidelines but 

lacking formal teacher education qualifications, or 

iii. not having qualifications as described in (i) or (ii) but having relevant 

successful teaching experience or appropriate knowledge relevant to 

the teaching context. 

 

 

 

Category 1 100% staff 

 

Teaching qualifications from a recognised higher institute of education 

Category 2 0% staff 

Qualifications from a recognised higher institute of education 

Category 3 0% staff 

No recognized qualification 
 
 

 

 

Teacher retention rate (from 2023 to 2024):  97% 

Average teacher attendance rate per day: 
 

93% 
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Teacher Qualifications: 
  

Masters 12 
 

Bachelor 64 
 

Post Graduate Diploma 9 
 

 

 

 

 

 

 

Workforce Composition 
 

Total staff employed - 119 

 
Male Female Total 

 

 Full-time Part-time Full-time Part-time  

Teaching Staff 37 0 36 7 67% 

Maintenance 5 1 0 3 8% 

Support 2 2 15 11 25% 

Total 37% 2% 43% 18% 100% 



24 

 

 

Teacher Involvement in Professional Development 
 

All members of staff are encouraged to access professional development opportunities. 

Wherever possible and relevant, traditional ‘staff meetings’ where information is distributed is 

replaced by a ‘Professional Learning’ meeting. This allows meetings to focus on whole school 

initiatives. In 2025 this continued to foucs on a shift in pedagogy to developing expert 

learners with high impact teaching strategies led by Michael McDowell and our Assistant 

Principal New Ambitions and Innovation. 

In line with the requirements of the NSW Institute of Teachers, teachers who are required to 

register with the Institute (graduates or new teachers in NSW since October 2004) are 

provided with mentoring support by their Leaders of Learning. Several teachers completed 

the accreditation process at the level of Professional Competence with the Institute during 

2025. New teachers to the College were offered the following professional development 

modules throughout the year. 

• Orientation/Safety Induction (compulsory) 

• Spirituality and Charism 

• Administrative processes and procedures 

• NSW Institute of Teachers accreditation requirements and processes (when 

relevant) 

• Regular professional development occurs in Leaders of Learning meetings and 

faculty meetings. Professional readings are regularly disseminated to staff. 

In addition, various members of staff attended professional development courses, workshops 

and conferences held away from the College. Individual records of attendance are maintained 

for each member of staff and access is monitored. 
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Student Attendance and Management of Non-Attendance 
 

2025 Attendance Data 

 
Year Group Cohort Size Attendance % 

 

Year 7 205 90.21 

Year 8 156 91.5 

Year 9 167 92.6 

Year 10 138 90 

Year 11 113 92.3 

Year 12 107 90.3 

College Average 91.2 
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Key Policies 
 

Student Attendance Policy 
 

The policies of Chevalier College, which are made from time to time, are made pursuant to 

the requirements set out in section 47 of the Education Act and of the NSW Education 

Standards Authority for registration of the college. 

Rationale 
 

As a Missionaries of the Sacred Heart school, we value each student as an individual image and 

likeness of God and we involve ourselves in educational activities which enable young people 

to develop into the unique persons their Creator means them to be. Our school will be marked 

by a real sense of family love, care, joy, compassion and strength of faith. 

Students who attend school regularly are more likely to be successful at school and have 

better career and life choices than students who are often absent. 

The Education Act requires that parents ensure their children are enrolled at, and regularly 

attend school from the age of 6 to 17 years (with some exceptions). 

The NSW Education Standards Authority requires satisfactory attendance by a student for 

them to be eligible for a Record of School Achievement (Year 10) or the Higher School 

Certificate (Year 12). 

Key Legislation 
 

Education Act 1990 (NSW) Children and Young Persons (Care and Protection) Act 

 

Scope 
 

This policy applies to all staff whose duties involve pastoral care and tasks relating to 

attendance, including attendance and enrolment records. 
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The aim of this policy is to: 

 

• ensure that the college follows the legislative and regulatory requirements 

regarding student enrolment and attendance 

• maximise student learning opportunities and performance by encouraging 

regular school attendance 

• ensure necessary processes are in place to assist students and 

parents/caregivers with absenteeism, and provide the best possible outcomes for 

students. 

 

 

Policy 
 

Chevalier College through its ethos of Heart Spirituality and in partnership with the students 

and their parents/ caregivers, will endeavour to create a caring and supportive school 

environment where students experience a sense of belonging and feel encouraged to 

regularly attend and participate in the educational, spiritual and extracurricular activities 

offered by the college. 

Students enrolled at Chevalier College are expected to attend school at all times when the 

college is open for their instruction or participation in activities. Therefore, all students are 

required to attend the college each school day, including retreats, celebration days and 

sports days, unless there is a valid reason for their absence. 

The college will have procedures in place to identify issues relating to individual student 

absenteeism, communicate and develop strategies with parents/caregivers to provide the 

best outcomes for students struggling with attendance, and, where necessary or appropriate, 

seek assistance from or report to outside agencies. 

The college is required under the Education Act to register all student enrolments and 

maintain student attendance records. The college must meet the minimum standards of 
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compliance required by the NSW Education Standards Authority (the Authority), as published 

in the Registered and Accredited Individual Non- government Schools (NSW) Manual. 

The college will: 

 

• maintain a register of the enrolments, in a form approved by the Minister, which 

includes information for each student 

• maintain a register of daily attendances of all students at the school. 

 

Where the parents of a student of compulsory school age seek an exemption from 

attendance at school or an exemption from enrolment, the Principal will process the parent’s 

application in accordance with the guidelines from NSW Department of Education and 

Communities. 

Under section 25 of the Education Act and within the guidelines set out by the government, 

the Principal has delegated authority to grant or cancel an exemption from attending school 

for up to 100 days in a year or an exemption from being enrolled at school in certain 

prescribed circumstances. 

The college will: 

 

• have in place and implement policies and procedures for exercising the 

Minister’s delegation 

• maintain records of the exercise of the above delegation, including copies of all 

certificates issued under the delegation. 
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Responsibilities  
Principal 

 

The Principal has overall responsibility for ensuring the college complies with this policy and 

any statutory requirements. 

Business Manager 
 

The Business Manager is responsible for: 

 

• the financial, ICT and records management processes, and the related 

resources necessary to maintain attendance systems in accordance with all 

statutory and college requirements 

• ensuring that attendance systems use the New South Wales Attendance 

Register Codes. 

Assistant Principals – Wellbeing 
 

The Assistant Principals – Wellbeing are responsible for ensuring that procedures are in place 

to: 

• record student daily attendance 

• identify any individual attendance issue 

• address individual student patterns of attendance that are cause for concern. 

 

 

The Assistant Principals – Pastoral Care are responsible for liaising with the Assistant 

Principal – Learning and Teaching in relation to the educational outcomes of students with 

attendance issues. 
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Senior Assistant Principal – Learning and Teaching 
 

The Assistant Principal – Learning and Teaching is responsible for liaising with the Assistant 

Principals – Wellbeing in relation to the educational outcomes of students with attendance 

issues. 

Related Documents 

 

Child Protection Policy 
Attendance and Exemption Procedure 
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Student Leadership Program 
 

While aiming for excellence in the search for truth, MSC schools recognise the importance of 

balanced human development and strive to help the young students achieve their full 

potential in all areas of life. They are attentive to the needs and aspirations of individuals, 

especially of those who are disadvantaged or isolated. 

Founded on love and built on love, MSC schools offer a vision of hope for humankind, one 

to which all their members can contribute as they grow strong in faith. 

Leadership Model 
 

The model for the Chevalier College student leadership program is one that focusses on the 

‘web of relationships.’ Selection, formation and monitoring of leaders grows out of the belief 

that by encouraging 

relationships based on MSC spirituality of the heart within our community, an attitude of care, 

understanding, compassion, kindness and love will create a school system that reflects heart 

spirituality in more than just word. 

• Buddy Leaders 

 

The primary role of a buddy leader is to provide support and guidance to Year 7 students within 

the home room and house environment, to assist them through the transition from primary 

to secondary school, and to help them assimilate to life at Chevalier College. 

New Year 7 students are introduced to their buddies prior to the commencement of the 

school year during the orientation program and are reintroduced on their first day at school. 

Buddy leaders also attend the Year 7 retreats and assist and participate in the retreat 

program. The connection between Year 7 and Year 11 students helps to foster a sense of 

community for the new students. 
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Students in Year 10, who intend to complete Year 11, may apply to become a buddy leader. 

Applications for Buddy Leader positions are called for by the Assistant Principals – Wellbeing 

at the beginning of term 4, in preparation for the Year 7 Orientation Day. 

Students are required to apply in writing in accordance with the criteria in the Buddy 

Leadership Application. 

Buddy leaders must undergo buddy leader training. The training program is conducted by 

the house coordinators. The program reinforces the college ethos and spirit, which are the 

underlying principles of any leadership role at Chevalier College. 

The role of a buddy leader is seen as an opportunity to develop leadership skills, and as a 

pathway towards the senior student leadership program. 

→ Home Room and Class Buddies 

 

New students who commence at the college in year groups other than Year 7 and at times 

other than the commencement of an academic year, are allocated a buddy from their home 

room to help with their assimilation into college life. 

Once the new student is allocated to a home room, the Enrolments Officer will email a 

request to the home room teacher (copied to the House Coordinator) for a suitable 

responsible student to be given the role of buddy. The Enrolments Officer will arrange 

through the Home Room Teacher for the buddy to meet the new student at reception on the 

morning of their commencement date. 

If the new student is in Year 7 or 8, the Enrolments Officer will also contact the ‘class teacher’  

(usually the Religious Education or English teacher of the student’s allocated class) and 

request that a class buddy be selected to look after the new student. 
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• Student Leaders 

 
Although within the student leadership program there remains senior positions, namely: 

School Captains x 2 (girl and boy) 

Vice Captains x 2 for each college house 

 

The program is based on a model where the responsibility for embodying and articulating the 

heart spirituality and undertaking the responsibilities of leadership are shared as widely as 

possible between members of the community. Inherent within this structure is an attempt to 

decrease the hierarchical and elite nature of older leadership models to a flatter model, 

where opportunities are provided for all students who desire to serve, regardless of specific 

talent or demonstrated leadership potential. 

While high standards are expected of our leaders, it is also understood that students are 

fallible and in the process of maturing and that they will not consistently be able to meet 

these expectations. 

While there will be disciplinary consequences for failure, the primary response will be a 

challenge and exhortation to grow and mature. 

The college encourages all students to consider becoming a leader, and it is expected that a 

large percentage of the Year 11 cohort will apply. The leadership structure supports this 

expectation. 

During their time as leaders, students are expected to consistently conduct themselves in a 

manner that reflects the values and MSC spirit of the college. Student Leaders are expected 

to be role models for the college in home room, the classroom, the school yard, and beyond 

the school gate in the wider community. 

Student Leaders are the conduit between the student body and senior staff of the college. 

Where appropriate, student leaders will sit on decision-making working parties with staff. 
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Student Leaders are expected to be involved in college and house events, including, but not 

limited to: 

• Liturgy preparation 

• House sporting carnivals 

• Sacred heart day 

• Home room activities 

• Chev spirit day 

• Mission concert 

• Open days 

• College tours 

• Welcome dinners 

• ANZAC Day 

 

Applications for student leadership are conducted at the commencement of Term 2. 

Students are required to apply in writing in accordance with the criteria in the Leadership 

Application. Students undergo an interview process conducted by the pastoral care team 

midway through Term 2. 

Attendance and participation in the leadership formation retreat is compulsory for all 

students appointed as leaders. The retreat is generally held at the college over a two-day 

period, as per the college calendar. 

Responsibilities 
 

Task Responsibility General Timeframe 

Leadership applications APs – Wellbeing Commencement of Term 2 

Leadership interviews APs – Wellbeing End-Term 2 

Leadership formation program APs – Wellbeing Weekend prior to start of Term 

3 
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Captains nominations / survey Principal Early Term 3 

Discernment Leadership Team Post survey results – early 

Term 

3 

New captain appointments / Thank 

you (past captains) 

• Cocktail party 

 
• School assembly 

Principal  

 

 

 

Last weeks of Term 3 Last 

weeks of Term 3 

Final blessing (past captains) / 

 

Investiture (new captains) 

• Event planning 

 

• Leaders’ badges 

 

 

APs – Wellbeing / Faith Formation 

APs – Wellbeing / Business Mgr 

Last weeks of Term 3 

End 
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Enrolment Policy 
 

In a constant effort to share in the sentiments of the Heart of Christ, we will be attentive to all 

human needs and aspirations, such as the need to be respected as persons, the need for love 

and peace, for freedom, justice and truth, and the search for meaning in life. We will become 

all things to all people by respecting different cultures and by being ready to undertake 

whatever apostolic services people may need. MSC Constitution #24 

Particular communities will be faced with special demands, but each community will strive to 

welcome all students who share our vision of education. This will include a balanced mixture 

of all children of faith, including the gifted as well as the emotionally and intellectually 

deprived, to find a haven of acceptance and understanding and an opportunity for fulfilment. 

MSC Education Mission Statement 

 

Key Legislation 
 

Education Act 1990 (NSW) Disability Discrimination Act 1992 Australian Education Act 2013 

Australian Education Act Regulation 2013 

 

Scope 
 

Chevalier College is not registered with the Australian Government to deliver education 

services to students in Australia on a Student Visa. All students enrolling into Chevalier 

College must be Australian citizens or hold an appropriate Australian Visa. 

Policy 
 

As a Missionaries of the Sacred Heart (MSC) school, Chevalier College is a heart-centred 

community that welcomes all students whose families share its vision of Catholic education 

and who wish to share its values and accept the Catholic nature of the college and its 

practices. 
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Chevalier College strives to build a community of faith among staff, parents and students. 

Great value is placed on commitment, trust and acceptance of others in fostering the growth 

of community. Students are expected to be engaged in the activities and traditions of 

Chevalier College and are expected to uphold its spirit and ethos, and parents are expected 

to be interested in and are encouraged to be involved in the college community and the 

education of their children. 

The college community embraces children from a wide variety of backgrounds, including 

other than Catholic faiths, the gifted as well as the needy. 

The primary consideration in accepting the enrolment of each student will be the college’s 

ability to meet their individual needs. 

The guidelines for enrolment acceptance include that preference will be given to the 

following groups of children: 

• Children within the Chevalier Community, for example, siblings of current students, 

those whose parents or siblings are past students of Chevalier College or another 

MSC school, children of staff members, or children who have another family 

connection to the Missionaries of the Sacred Heart. 

• Children of families who show a desire to make their Catholic faith active in their 

lives by attending their local Catholic primary school. 

• Catholic children attending other than Catholic schools. 

• Children of families whose religious practice (other than Catholicism) has a high 

priority in their lives. 

• Children in need, such as those who are socially and economically 

disadvantaged. 

 

 

 

The intake of students will be based upon the available resources of the college. However, 

no student shall be prevented from enrolling at the college simply because of an inability to 

pay full fees. 
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Under the principles and guidelines of this policy, acceptance of each enrolment application 

is at the discretion of the Principal. 

The Principal is responsible for ensuring that all enrolment procedures at the college are 

underpinned by the MSC ethos - by concern, compassion, kindness and love – and meet all 

current legislative requirements. 

Related Documents 

 
Fees Policy 

 
End of Policy 

 

 

              Key Policies 

 

Policy Changes to policies 

during the year 

Disclosure 

Alcohol and Other Drugs 

 

- Education 

- Student expectations 

- Staff expectations 

- Student events 

- College events 

- Support 

No change Published on staff 

intranet and College 

website 
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Behaviour Management 

 
- Positive safe environment 

- Support 

- Reconciliation 

- Responsibility and accountability 

- Positive relationships 

No change Published on staff 

intranet College website 

Buildings and Grounds 

 
- Safety and security 

- Accessibility 

No change Published on staff 

intranet 

Bullying and Harassment Management 

 
- Preventative strategies 

- Response strategies 

- Awareness programs 

- Support programs 

- Investigations 

- Responsibilities 

No change Published on staff 

intranet College website 

Child Protection 

 

- Introduction 

- Child Protection and Wellbeing 

- Mandatory Reporting 

- Reporting student welfare/wellbeing 

concerns 

- Training 

- Working With Children 

- Reportable Conduct 

Updated in relation to the 

Children’s Guardian Act 

Published on staff 

intranet College website 
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- Criminal Offences   

Code of Conduct for Staff 

 
- Professional conduct – general 

- Professional conduct – child protection 

- Communications 

- Conflicts of interest 

- Dress code 

- Extra curriculum 

- Information Communication 

Technology Code 

- Lesson Duties and Covers 

- Media 

- Meetings and events 

- Religious responsibilities 

- Student Wellbeing 

- Religious responsibilities 

- Supervision 

- Teaching 

- Tutoring 

No change Published on staff 

intranet 
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Policy Changes to policies 

during the year 

Disclosure 

Complaints Handling Updated to make 

processes clearer 

Published on staff 

intranet and College 

website 

Excursions 

 
- Planning 

- Approval 

- Appropriateness 

- Inclusivity 

- Duty of Care 

- Risk assessment 

- Supervision 

- Third party providers 

- Water activities 

- Communication 

No change Published on staff 

intranet 

Privacy 

 
- Collection 

- Security 

- Disclosure 

- Access, quality and correction 

- Surveillance 

- Complaints 

Updated to clearly identify 

the types of information 

collected and how privacy 

is managed 

Published on staff 

intranet College website 

Smoking No change Published on staff 

intranet College 

website 



42 

 

 

Student Academic Handbooks 

 
- Absences 

- Academic honesty 

- Assessment 

- Feedback 

- Special considerations 

- Appeals 

- Complaints 

- Examinations 

- Grades 

Stage 4 and 5 handbooks 

amended (and simplified) 

to accurately reflect 

process 

Published on staff 

intranet College website 

Student ICT Usage 

 
- Online safety 

- Appropriate use: bullying, harassment, 

illegal activity 

- Accessibility 

No change Published on staff 

intranet College website 

Wellbeing Policy 

 

- Wellbeing system 

- House structure 

- Behaviour Management 

- Wellbeing roles 

- Student Leadership Programs 

Name change from 

Pastoral Care Policy 

Published on staff 

intranet College website 

Work Health and Safety 

 
- Planning 

- Procurement and purchasing 

- Training 

- Hazard identification and control 

No change Published on staff 

intranet 
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- Incident reporting 

- Incident investigation 

- Supervision 

- Emergency response 

  

 
 
 
 

 

Respect and Responsibility 
 

Respect and Responsibility 

 

The development of values at Chevalier College occurs in the following ways: 

 

• Liturgies, social justice programs, home room activities and SIM and 

Wellbeing lessons, charitable collections 

• Leadership program based on service to others 

• Community Fair 

• Relationship Days 

• Accepting students who are different 

 
The entire college culture is permeated by a sense of respect and tolerance for difference. 
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Faith Formation 
 

In the caring spirit of the Missionaries of the Sacred Heart, Chevalier College provides 

excellence in Catholic education. Chevalier is a community that embodies a culture grounded 

in Heart Spirituality which inspires teachers and students to aim for greater things. 

A comprehensive retreat program is offered from Years 7 to 12 reflecting the charism of the 

college. Formation experiences help students become confident in their ability to formulate 

and articulate their feelings, beliefs and ideas. Educating students on the basis of Heart 

Spirituality means that every day brings an opportunity for renewal and spiritual growth in 

an atmosphere of support and love 

The religious education curriculum is important in providing students with knowledge and 

understanding of the Christian faith, Catholic tradition and religious perspective. In 2009, a 

decision was made to revise the way we teach religious education. Our program now 

resonates with the real experiences of the students. 

Prayer and Liturgy are important features of college Life. Students are actively involved in all 

aspects of liturgy. Including theme development, preparation and participating in the 

liturgies. Each day starts with a prayer during homeroom and assemblies are interweaved 

with a spirit of prayer. Major college liturgies such as our feast day Sacred Heart Day are a 

highlight of our calendar. These opportunities are an integral component of Faith Formation. 
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Parent, Student and Teacher Satisfaction 
 

Parents are provided with ongoing opportunities to communicate their satisfaction levels regarding 

all aspects of College life. These included, but were not limited to: 

• Surveys 

• Parent/teacher interviews 

• Information nights 

• Regular invitations to communicate with the college 

• Morning tea gatherings 

• Committees of parents and friends 

• Newsletter correspondence 

• Personal letters to families 

• Website communication 

• Text messaging 

• Email Communication 

• Community letters to all stakeholders 

• Direct communication with staff members as requested 

 
 

 

In 2023, the College appointed a Director of Enterprise Services to inform decisions in a wide 

range of areas. The results of this appointment together with data collection and the 

subsequent surveys will continue to inform decisions made by the Board and College 

Administration for the next few years and will impact on marketing, enrolments, 

communication and community relationships. 



 

 

Summary of Financial Information for 2025 
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